This media release is aimed at conveying
to the Sri Lankan community in Australia of
the recent reforms to immigration law effec-
tive 01 July 2012. There will be major
changes in the 3 following areas of immi-
gration law:

* General Skilled Migration

« Employer Nomination

* Onshore Skilled Permanent Residence
for Overseas Students

General Skilled Migration:

The Australian government has introduced
a new system for the Expression of Interest

(EOQI), for all general skilled migration appli-
cants applying from overseas. This new
system will be in effect from 1 July, 2012.
In accordance with the changes an appli-
cant intending to submit an EOI is expected
to have a positive Skill Assessment for their
nominated skill occupation, required IELTS
score, meet the age requirements and the
relevant skilled work experience require-
ment. All applicants who lodge their EOI will
be ranked according to the extent they fit
this criteria. In addition to the mandatory
requirementsapplicants are encouraged to
provide any additional factors that may
enhance their chances of receiving higher
ranking. Once the EOI is lodged an invita-
tion by the Government is reliant on 3 fac-
tors.

- Ranking

- An Australian employer or State &
Territory Government sponsorship

- Aquota is set by the government for
each occupation every financial year;a
number of applicants should not exceed
this set quota prescribed for a financial
year.

www.sannasa

the government are eligible to lodge their
applications under General Skilled Migrant
visa classes.

In the event that any form of misleading
information is provided in the EOI, the invita-
tion to lodge the application may be with-
drawn by the Government or/and the appli-
cation may be refused under the Public
Interest Criterion (PIC) 4020. This imposes a
bar on a visa to Australia to be granted for a
period of 3 years.

Employer Nomination

Effective 1 July 2012 the Australian
Government has decided to streamline the
employer nomination criteria and will provide
only 2 subclasses.

- The Employer Nomination Scheme (ENS)

for permanent residence

- Regional Sponsored Employer Nomination
for permanent residence

The threshold age for these Employer nomi-
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Only applicants who receive this invitation by nation visa classes will be increased up to

50 years of age.

Applicants are required to demonstrate an
IELTS band score of 6 for each component
if he or she is a direct applicant for an
above Employer Nomination visa classes.
However,applicantsbeing on 457 visas for
at least 2 years in Australia transferring
from Subclass 457 to Employer
Nomination, visas only need to attain a
band score of 5 for each component.

The Employer Nomination Subclass
required that the applicant have positive
skill assessment and 3 year post qualifica-
tion experience, however the Regional
Sponsored Employer Nomination Scheme
does not require skill assessment for
Australian qualifications, trade certificates
or any equivalent overseas qualifications.
Applicants who possess overseas trade
qualifications and apply for regional spon-
sored employer nomination obtain a skill
assessment from Trade Recognition
Australia (TRA).

2910
Onshore Skilled Permanent

Residence for Overseas
Students

Overseas students eligible to apply for
Onshore Permanent Residence under the
Skilled Migration Scheme may be able
applyin Australia under the current system
without an EOI until 31 Dec 2012.

Those on shore applicants also have the
opportunity to lodge an EOI in order to
enhance their chances of securing an
employer or state/territory sponsorship.
Overseas students who held a valid student
visa on 8 February 2010 and were in
Australia on that day are covered by the
Transitional Provisions and are eligible to
apply for Graduate Skilled Temporary Visa
Subclass 485 under the old skilled occupa-
tion list which includes a wider range of occu-
pations until 31 December, 2012.Former
overseas students or Australian graduates
who lodged their application for Subclass 485
on or before 8 February, 2012 or held a 485
on that day are eligible to apply for
Permanent
Residence under
the old skilled
occupation list
which includes a
wider range of
occupations and
can receive points

under the previ-
% 4

ous point test
(that existed till 30
June, 2010) until
31st December

2012.

Don Susantha Katugampala
Accredited Immigration Law Specialist
Barrister & Solicitor
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