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úlafgdaßhd m%dka;fha cSj;ajk Tn 
hï lsis /lshdjl ksr;fõ kï 
jevmf<a§ isÿjk wk;=re fyda /lshd 
wdY%s; fjk;a frda.dndO i`oyd 
jkaÈ$fjk;a iyk ,nd fok Work 
Cover keue;s rCIkdjrK l%uh 
.ek wid we;=jdg ielhla ke;'

iuyrúg fndfya fofkl= ;u 
/lshdhdjg wod, isÿjk frda.dndO 

ffjoH
y¾I w¨;af.a
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j,ska fmf,k kuqÿ by; lS Work 
Cover l%uh  .ek ksis wjfndaOhla 
fkdue;s ksid tu.ska ,nd.; yels 
iyk fkd,nd isákjdo úh yel'
tneúka fl,skau frda.hla .ek 
úia;r lrk ud;Dldjla fkdjqk;a 
wm iudcfha fndfyda fofkl=g 
±k.ekSug wjYH ld,Sk ud;Dldjla 
jk fuh .ek wo ,smsfhka idlÉPd 
lsÍug uu woyia lf<ñ'

Work Cover Claims l, 
yelafla ldgo@

;u /lshdj wdY%s;j isÿjk wk;=re 
fyda fjk;a wdndO j,§ tu 
frda.dndO we;sùu i`oyd ;u 
yelshdjj ie,lsh hq;= f,i odhl;a-
jhla imhhs kï Tyqg$wehg Work 
Cover i`oyd b,ä ï l< yelsh'

 ² -YdÍßl wdndO $ wk;=re
 ² -udkisl wdndO - úfYaIfhka 

jevm< j,È isÿjk ysßyer yd 
fjk;a wlghq;=lï

 ² Bullying / Harasment

 ² Exposure Illness 
^Wod ( úI ridhk øjH fyda ÿu 
wÈhg ksrdjrKh ùfuka we;sjk 
fmky¨ wdndo&- 
 

 ² idudkHfhka Independent  
Contractors yd iafõÉPd  
fiajlhka (Volunteers) yer 
wfkl=;a /lshd lrk wh fï 
i`oyd iqÿiqlï ,n;s'

How to Lodge a Claim

;u frda.S ;;ajh ms<sn`oj /lshd  
ia:dkfha m%Odkshd fyda j.lsjhq;= 
ks,Odßfhl=g ±kaúh hq;= w;r 
,shlshú,s iïmq¾K l< hq;=hs'
bka miq Tjqka úiska th w;aika lr 
Èk 10 la we;=,;§ rCIK wdh;kh 
fj; heúh hq;=h'

tfiau /lshdjg fkdhd isàfuka 
wysñ jk wdodhu ,nd .ekSug 
ffjoHjrfhl= yuqù Cartificate of 
Capacity fyj;a fmdÿfõ y`ÿkajk 
Work Cover Certificate  keue;s 
,shú,a, ,ndf.k tho ;u ysñlï 
whÿïm;a m;%h iu. heúh hq;=h'

When Must a Claim be Lodged

wxl=r fyda frda.S ;;ajh ±k.eksug 
,eî Èk 30 la we;=,;

What can be claime

 ² ffjoH m%;sldr i`oyd hk úhoï

 ² i;sm;d ;u jegqfmk m%;sY;hla
 ² Impairment Benefits - wndê 

;;a;jh i`oyd ,efnk ysñlï
 ² Common Law Damages
 ² fõokdj yd ú`oùu i`oyd
 ² wdodhu wysñùu i`oyd

úfYaIfhka /lshd ia:dkfha jrÈka 
fyda w;miqùï j,ska isÿjk wk;=re$-
frda. i`oyd fuu ysñlï wod,fõ'

i;sm;d ,efnk f.úï m%udKh 
yd ld,h@

 ² i;s 13  la olajd ;u jegqfmka 
95] f.jkq ,efí

 ² -i;s 14-52 olajd jegqfmka 80] la 
f.jkq ,efí

 ² -i;s 53 isg 130 olajd olajd 
jegqfmka 80] la f.jk w;r 
wk;=rej fmr w;sld, yd fjk;a 
§ukd  we;akï th wvq lrKq 
,efí'

 ² -i;s 130 la miq f.úï ,eîug kï 
ioygu  jevlsÍug fkdyelshdj-
la (Parmament Incapacity) ;sìh 

hq;==h

fndafyda úg fuu wjêh jk úg 
Tnf.a ks;s{hka úiska my; i`oyka 
ysñlï 2la tllg fya iuyr  úg 
foj¾.hu i`oyd whÿï lrkq ,efí'

Impaiement Benefits Tnf.a frda.h 
fyda wk;=r nrm;, kï yd Tng 
kej; lsis Èkl Tnf.a idudkH /
lshdj l< fkdyels kï fuu ysñ-
lu i`oyd whÿï lrkq ,efí' tys§ 
tljr hï uqo,la ,nd .ekSu isÿ 
lrhs' fï i`oyd ffjoHjreka úiska 
Tn iodld,slju ;u /lshdj l< 
fkdyels njg iy;slhla ,nd Èh 
hq;=hs' fuh Parmant Incapacity 
Certificate f,i y`ÿkajhs'

Common Law Claim

Tnf.a  wk;=re fyda frda.h i`oyd 
fiajdodhlhdf.a me;af;ka isÿ jQ 
fkdie,ls,su;a lula fyda w;miqùu-
la bjy,ajqfha kï yd Tnf.a wk;=r 
fyda frda.h nrm;, kï Tng fuu 

ysñlu i`oyd b,ä ï l< yel'
tfiau by; i`oyka l< Impairment 
Benefit ysñlu i`oyd b,ä ïlrkúg 
30] g jvd wndê; ;;ajhla we;skï-
fuu ysñlï ,nd .ekSug bv m%ia:d-
jla mj;S' fuu ysñlu wk;=r fyda 
frda.h isÿù wjqreÿ 6 la hk;=re 
b,ä ï l, yelsfõ'

Work Cover l%shdj,sfha§ we;sjk 
.eg¨ fudkjdo@

 ² ysñlu m%;sfCIam lsÍu (Rejection 
of Claim)

 ² i;sm;d f.ùï k;r lsÍu
 ² ysñlug jvd wvq m%udKhla 

f.ùu
 ² ffjoH yd fjk;a m%;sldr j,g 

hk úhoï ksis mßos fufyhùu

by; .eg¨ mek ke.=kq úg l, 
hq;af;a l=ulao@

fï i`oyd Work Cover  l%shdj,sh 
ms<sn`o ±kqula we;skS;S{jrfhl= 
yuqùu jvd iqÿiqh' Tjqka úiska 
bÈßhg l,hq;= foa ms<sn`oj Wmfoia 
,nd fokq we;'

 ² i;sm;d  f.ùu yd ffjoH 
m%;sldr úhoï ms<sn`o .eg¨ yd 
wdndê; ;;ajh ms<sn`o .eg¨ 
úi`§u i`oyd Accidnet Compen-
sation  
Conciliation Sercice (ACCS) 
keue;s wêldßh msysgqjd we;'

iuyrúg ffjoH uKav,hla 
(Medical Panel) i`oyd fhduq lrkq 
,eìh yel' by; l%u j,ska úi`Èh 
fkdyels .eg¨ ufyaia;%d;a wêl-
rKhla bÈßfha kvq mejÍfuka 
úi`oyd .; yel'

Common Law Claims i`oyd jk 
.eg¨ Country Court Uictoria or 
Supreme Court Victoria
j,g fhduq l< hq;=h'

jeämqr úia;r ,nd.;yels l%u

uQ,slj fuu ,smsfha wruqK 
jkafkafmdÿfõ /lshdj wdY%s; 
frda.dndO i`oyd iyk ,nd .ekSug 
we;s l%u ms<sn`o o< wjfndaohla ,nd 
§uhs'

fuys i`oyka iuyr jpk yd fhÿï 
idudkH flfkl=g f;areï .eksug 
;rula wmyiq úh yelsh' kuq;a 
Tng ta .ek o, wjfndaOhla we;s 
ùu taa .ek jeäÿr lghq;= lsÍfï§ 
jvd;a myiq fõ'

Tnf.a mjqf,a ffjoHjrhd u.ska
kS;S{fhl= u.ska
Work Safe Unoctoria fj;ska fyda 
iuyrúg Tn okakd y`ÿkk ysñlu 
id¾:lj Work Cover ,nd.;a 
wfhl=f.ka jqjo jeäÿr Wmfoia ,nd 
.; yelsh'


